Programme specification 

(Notes on how to complete this template are provided in Annexe 3)

[bookmark: _Hlk117683142]1. Overview / factual information
	Programme/award title(s)
	OU Level 4 Certificate Higher Education in Healthcare Practice 

	Teaching Institution
	Belfast Metropolitan College 

	Awarding Institution
	The Open University (OU)

	Date of first OU validation
	25.03.2025

	Date of latest OU (re)validation
	N/A 

	Next revalidation
	March 2030

	Credit points achieved for the award
	120 credits 

	UCAS Code (if applicable)
	N/A

	HECoS Code (if applicable)
	N/A

	LDCS Code (FE Colleges England only
	

	Programme start date and cycle of starts if appropriate.
	15.09.2025

	Underpinning QAA subject benchmark(s)
	Subject benchmark – Health Studies 
The OU level 4 Cert HE in Healthcare practice is designed to support students to improve/enhance their professional skills and build practical skills that they can develop further, by progressing into a variety of health and social care degree programmes for example nursing, social work, physiotherapy. Students can build a variety of transversal skills in areas such as numeracy, communication, digital skills and cognitive skills due to the vocational nature of the programme.  While the qualification is designed as a foundation for further study it is a recognised qualification in its own right and can be used to support existing HSC staff that wish to progress into a career as an associate practitioner.

For those students that wish to progress to degree level, the programme can be used to apply to stage 2 of the Open university degree programme, subject to meeting all other entry requirements. This is possible as the K102 and K104 modules align with the first year of the open university degree in nursing programme. The K102 & K104 modules have been designed by Open University and will be taught within an FHEI to create an alternative pathway into health and social care careers for students that may be facing barriers to progression and thus considers the QAA benchmarks of Equality, Diversity and Inclusion. 


	Other external and internal reference points used to inform programme outcomes (including QAA Characteristics Statements).
For apprenticeships, the standard or framework against which it will be delivered. 
	The programme is adapted from year 1 of the Open University Nursing Degree. Adaptations mean that students on the programme are not student nurses, but students of healthcare practice. The Nursing and Midwifery Council (NMC) standards for student supervision and assessment will still be applied to the students to ensure they have “safe effective and inclusive learning experiences” (NMC, 2025)

	Professional/statutory/ accreditation recognition
	N/A

	For apprenticeships fully or non-integrated Assessment. 
If fully integrated, EPAO being used.
	

	Mode(s) of Study (PT, FT, DL,
Mix of DL & Face-to-Face)
Apprenticeship
	Fulltime  

	Duration of the programme for each mode of study
	1 year 

	Dual accreditation (if applicable)
	N/A

	Date of production/revision of this specification
	03.03.2025



	Please note: This specification provides a concise summary of the main features of the programme and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if they take full advantage of the learning opportunities that are provided. 
More detailed information on the learning outcomes, content, and teaching, learning and assessment methods of each module can be found in student module guide(s) and the students handbook. 
The accuracy of the information contained in this document is reviewed by the University and may be verified by the Quality Assurance Agency for Higher Education.





2. Programme overview
	2.1 Educational aims and objectives

	The Open University's Level 4 Certificate in Higher Education in Healthcare Practice is designed to equip healthcare support staff with the essential knowledge, skills and understanding required for effective practice in a variety of health and social care settings. The programme focuses on developing practical competencies and explores key concepts across biological, social, political, ethical and psychological domains. Additionally, it aims to enhance numeracy, literacy, IT, communication and cognitive abilities. A significant component of the certificate involves a strong work-based element, requiring 770 hours of supervised practice under a registered nurse, ensuring that theoretical learning is effectively integrated with practical experience. This qualification not only serves as a standalone credential but also lays a solid foundation for further studies, such as progressing towards an honours degree in healthcare-related fields.
The programme is a one-year, full time higher education programme designed to introduce students to healthcare practice, through a mixture of classroom-based learning and work placement.  It is suitable for students that may wish to progress to the Open University Nursing Degree or further their career as a healthcare assistant or assistant practitioner. The course will be delivered one day per week in college, with students required to complete 770 hours of work
placement. This will be split into 624 hours on work placement and 146 hours of simulated classroom-based activities. The simulated activities should include training on relevant health and social care topics, such as Moving and Handling, CPR, Safeguarding and Infection Prevention & Control. This is not an exhaustive list and will be aligned to meet the training requirements of Belfast Health and Social Care Trust. The objective will be that Belfast Metropolitan College deliver the classroom-based hours of the programme and track and assess student progress on placement at set intervals across the academic year. Belfast Health and Social Care Trust will provide the placement hours and will provide a practice supervisor to support and assess the student throughout their placement. 

The programme is primarily designed to enable students that may have no experience of health and social care to build skills and experience within the sector, that can be used to source suitable health or social care employment or progress to further study within a variety of health and social care career pathways, with an eventual aim of contributing to the health and social care workforce within Northern Ireland. 






	2.2 Relationship to other programmes and awards

(Where the award is part of a hierarchy of awards/programmes, this section describes the articulation between them, opportunities for progression upon completion of the programme, and arrangements for bridging modules or induction)

	
The programme enables students to apply to a variety of health and social care degree programmes, such as Nursing, Midwifery, Social Work, Physiotherapy, Radiography, providing they satisfy other entry requirements, such as GCSE or A level requirements for science subjects. 

[bookmark: _Int_Kf54pZU0]Completion of the Level 4 certificate may support students to progress to the 2nd year of the Open University Nursing Degree, however, the student will need to complete a bridging qualification to achieve the competencies based on medicines and sharps that are not required for this certificate. They must also satisfy other Open University requirements to be offered a place in year 2. 
It may be possible for students to progress to year 2 of a variety of health and social care degree in other universities, but this may be on an ad hoc basis following direct enquiry by the student with the university they wish to apply to. The university may make a decision to accept the certificate in lieu of the first year of their programme and allow the student to begin in year 2. 




	2.3 For Foundation Degrees, please list where the 60-credit work-related learning takes place. For apprenticeships an articulation of how the work based learning and academic content are organised with the award. 

	
N/A.





	2.4 List of all exit awards

	
There is no exit award for this qualification. Students must successfully complete K102, K104 and the accompanying 770 work placement hours to complete the course. 
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3.  Programme structure and learning outcomes
(The structure for any part-time delivery should be presented separately in this section.) 
Please adjust ‘levels’ to reflect SCQF if applicable



	Programme Structure - LEVEL 4

	Compulsory modules
	Credit points
	
	Credit points
	Is module compensatable?
	Semester runs in

	 K102 Introducing Health and Social care

[bookmark: _Int_sPkH8Zvx]K104 Introduction to Healthcare Practice
	60

60
	
	
	No

No
	1 & 2

1 & 2 





















Intended learning outcomes at Level 4 are listed below:

	Learning Outcomes – LEVEL 4 K102 Introducing Health and Social care

	[bookmark: _Toc524937024]3A. Knowledge and understanding

	Learning outcomes:
	Learning and teaching strategy/ assessment methods

	KU1 – The contemporary ethical, cultural, political legal and social context in which health and social care takes place. 
KU2 – The nature of professional care including the values, ethics and standards applied to care providers in a range of contexts. 
KU3 – The key theories, concepts and principles that underpin practice in health and social care, including the significance of service-user perspectives. 
	Teaching and Learning Strategy: 
A variety of delivery methods will include lectures, case studies and service user testimonies, industry relevant guest speakers role play, simulation-based activities. You will have the opportunity to show how your working practice is informed by the teaching and learning. 
Assessment Methods: 
5 Tutor Marked Assessments (TMAs)
TMAs outline your ability to plan your personal learning journey and reflect on real-life scenarios to evaluate appropriate and ethical care. 
1 end of module Tutor Marked Assessment (EMA)
EMA combined a portfolio of evidence that illustrates your practice development and ability to reflect on this. 




	[bookmark: _Toc524937025]3B. Cognitive skills

	Learning outcomes:
	Learning and teaching strategy/ assessment methods

	CS1 – Review a range of situations in health and social care and assess the appropriateness of different interventions. 
CS2 – Reflect on the experience of health, wellbeing and social care from your own and others’ perspectives. 
CS3 Recognise the social processes associated with the promotion of health and wellbeing and the creation of inequalities. 
	Teaching and Learning Strategy:
Delivery methods will include lectures, case studies, guest speakers, simulation-based learning, role play to assess your ability to think critically and reflect on your understanding of practice interventions and evaluations.  
Assessment Methods: 
5 Tutor Marked Assessments (TMAs)
1 end of module Tutor Marked Assessment (EMA)



	3C. Practical and professional skills

	Learning outcomes:
	Learning and teaching strategy/ assessment methods

	PPS1 – Show awareness of the diversity of values found within health and social care and their relevance to the conduct required of professional care workers. 
PPS2 – Apply underpinning principles, concepts and theories in health and social care to inform and critique practice situations. 
	Teaching and Learning Methods: 
Delivery methods will include lectures, case studies, guest speakers, simulation-based learning, role play. You will be assessed on key skills within health and social care including numeracy, communication, problem-solving. The skills will be assessed on placement with reflection on learning and TMA and EMA used to evidence your practice. 
Assessment Methods: 
5 Tutor Marked Assessments (TMAs)
1 end of module Tutor Marked Assessment (EMA)



	3D. Key/transferable skills

	Learning outcomes:
	Learning and teaching strategy/ assessment methods

	KS1 – Manage your own learning through identifying learning needs, setting objectives, responding to feedback and monitoring progress through critical reflection. 
KS2 – Search for, synthesise, evaluate and apply relevant information from a range of sources. 
KS3 – Communicate with others in a clear and articulate manner, using appropriate styles for different audiences. 
	Teaching and Learning Methods: 
Delivery methods will include lectures, case studies, guest speakers, simulation-based learning, role play. The Learning Outcome of key/transferable skills are based on those of the Health Professions Council. The skills will be assessed on placement with reflection on learning, TMA and EMA used to evidence your practice. The ability to reflect on your practice and illustrate your personal development in your placement will be assessed.
Assessment Methods: 
5 Tutor Marked Assessments (TMAs)
1 end of module Tutor Marked Assessment (EMA)




  



	Learning Outcomes – LEVEL 4 K104 Introduction to Healthcare Practice

	3A. Knowledge and understanding

	Learning outcomes:
	Learning and teaching strategy/ assessment methods

	KU1 – the role of the nursing student and how to be a proactive learner in the practice setting.
KU2 – the roles of health and social care professionals across a range of care settings. 
KU3 – reflective models and techniques, self-awareness and resilience.
KU4 – the principles of holistic and person-centred approaches to assessment and care.
KU5 – the biological, pharmacological, physical, socio-cultural, political, legal organisational and psychological concepts and theories relevant to contemporary practice. 
KU6 – the nature of professional care including the values, ethics and standards applied to care providers in a range of contexts. 
	Teaching and Learning strategy:
A variety of delivery methods will include lectures, case studies and service user testimonies, industry relevant guest speakers role play, simulation-based activities. You will have the opportunity to show how your working practice is informed by the teaching and learning.
Assessment Methods: 
2 Tutor Marked Assessments (TMAs)
1 Practice Assessment Interview (PAI) 
1 interactive Computer marked assessment (via Canvas)
1 End of Module Tutor Marked Assessment (EMA)
1 Practice Assessment Document (PAD) to record competencies throughout placement. 




	3B. Cognitive skills

	Learning outcomes:
	Learning and teaching strategy/ assessment methods

	CS1 – Review the information gathered during assessment and nursing care delivery.
CS2- Discuss the rationale for nursing care, with reference to available evidence.
CS3 – Identify and discuss factors influencing the quality and safety in health and social care and evaluate strategies for safety and quality improvement.
CS5 – Reflect on experiences of health and wellbeing and social care from your own and other’s perspectives. 
CS6 – Recognise the process associated with the promotion of health and wellbeing, and the concept and impact of health inequalities. 

	Teaching and Learning Strategy:
Delivery methods will include lectures, case studies, guest speakers, simulation-based learning, role play to assess your ability to think critically and reflect on your understanding of practice interventions and evaluations.  
Assessment Methods: 
2 Tutor Marked Assessments (TMAs)
1 Practice Assessment Interview (PAI) 
1 interactive Computer marked assessment (via Canvas)
1 End of Module Tutor Marked Assessment (EMA)
1 Practice Assessment Document (PAD) to record competencies throughout placement. 



	3C. Practical and professional skills

	Learning outcomes:
	Learning and teaching strategy/ assessment methods

	PPS1 – demonstrate professional values and behaviour in accordance with the nursing and midwifery council’s code. 
PPS2 – identify and discuss opportunities for health promotion activities in the practice setting.
PPS3 – demonstrate an ability to assess people’s needs using appropriate skills and tools.
PPS4 – apply care-planning skills, deliver and document care, in partnership with people and families.
PPS5 – demonstrate a range of practical/clinical skills as appropriate to own field of practice, in the delivery of safe, effective dignified and compassionate nursing care. 
PPS6 – demonstrate an ability to work with people their families, carers and colleagues.
PPS7 – display insights into own abilities and when to seek support in a timely way.
PPS8 – apply the values of equality, diversity, protection and confidentiality to professional healthcare practice.
PPS9 – demonstrate resilience and acknowledge the impact and demands of professional practice on your personal health and wellbeing, engaging in self-care and accessing support when required.
	Teaching and Learning Methods: 
Delivery methods will include lectures, case studies, guest speakers, simulation-based learning, role play. You will be assessed on key skills within health and social care including numeracy, communication, problem-solving. The skills will be assessed on placement with reflection on learning and TMA and EMA used to evidence your practice. 
Assessment Methods: 
2 Tutor Marked Assessments (TMAs)
1 Practice Assessment Interview (PAI) 
1 interactive Computer marked assessment (via Canvas)
1 End of Module Tutor Marked Assessment (EMA)
1 Practice Assessment Document (PAD) to record competencies throughout placement.



	3D. Key/transferable skills

	Learning outcomes:
	Learning and teaching strategy/ assessment methods

	KS1 – use a questioning and problem-solving approach to nursing care.
KS2 – demonstrate a range of communication and relationship-management skills with people, families and colleagues, and as appropriate to own field of practice.
KS3 – develop numeracy and literacy skills with application to safe and effective nursing practice, including medicines management.
KS4 demonstrate personal responsibility for care delivered in practice and discuss own role. 
KS5 – manage your own learning through identifying learning needs, setting objectives, responding to feedback and monitoring progress through critical reflection. 
KS6 - search for, synthesise, evaluate and apply relevant information from a range of sources.
KS7 – communicate effectively and manage relationships with people, families, carers and health and social care colleagues, using a range of appropriate methods and applying emotional intelligence. 
	Teaching and Learning Methods: 
Delivery methods will include lectures, case studies, guest speakers, simulation-based learning, role play. The Learning Outcome of key/transferable skills are based on those of the Health Professions Council. The skills will be assessed on placement with reflection on learning, TMA and EMA used to evidence your practice. The ability to reflect on your practice and illustrate your personal development in your placement will be assessed.
Assessment Methods: 
2 Tutor Marked Assessments (TMAs)
1 Practice Assessment Interview (PAI) 
1 interactive Computer marked assessment (via Canvas)
1 End of Module Tutor Marked Assessment (EMA)
1 Practice Assessment Document (PAD) to record competencies throughout placement.



	
4. Distinctive features of the programme structure
· Where applicable, this section provides details on distinctive features such as:
· where in the structure above a professional/placement year fits in and how it may affect progression
· any restrictions regarding the availability of elective modules 
· where in the programme structure students must make a choice of pathway/route
· Additional considerations for apprenticeships:
· how the delivery of the academic award fits in with the wider apprenticeship
· the integration of the ‘on the job’ and ‘off the job’ training
· how the academic award fits within the assessment of the apprenticeship


	
The course is a one-year programme that has 770 hours of compulsory work placement. The programme is vocational in nature enabling students to gain substantial work experience within the Belfast Health and Social Care Trust hospital settings. It gives students a realistic picture of the working life of a hospital. Students will be placed in a variety of clinical setting across the 
trusts 3 main hospitals – Royal Victoria, City Hospital and Musgrave Hospital. There is flexibility within the programme that if a student is struggling to meet their competencies within a particular setting, they may be moved to an alternative setting, to enable to the fulfil their work-based obligations. Depending on the setting the student is placed in, there may be flexibility to experience the shift patterns, associated with the setting. For example, it would be advantageous to a student to complete 2 long days in a hospital ward.  This enables the student to experience handovers at morning and night shifts and understand the daily routines of a ward, rather than arriving for normal business hours of 9-5 and missing these activities. Depending on the setting there is also the potential to complete night duty and evening shifts, although night duty in particular would not be encouraged as a fulltime solution to completing placement hours, as it could impact on the level of experience the student would be exposed to.

There are no elective modules on this programme, both modules K102 and K104 along with 770 placement hours must be completed to satisfy the academic requirement of the course. Students will therefore not have a choice about the modules the complete. 

The Certificate in Higher Education in Healthcare Practice will be delivered initially fulltime over 1 year, with an aim to offer a part time pathway in 27/28.




	
5. Support for students and their learning 
(For apprenticeships this should include details of how student learning is supported in the workplace)

	
The programme will commence with an induction week to introduce students to the requirements of the programme and familiarise themselves with the variety of assessment documents. Induction will also provide students with the opportunity to complete a variety of compulsory BHSCT training requirements, prior to commencement of placement. Induction will also introduce students to writing and referencing skills required for an academic level 4 programme. 

The regular tutorial sessions will enable the course tutor to support students with their progress and academic skills, enabling them to remain on track, such as study and assignment writing skills and referencing will be reinforced throughout the programme in classes, 1:1 tutorial sessions and via online resources available on Canvas.

A requirement of the work placement is 3 triad meetings throughout the year between the student,  academic assessor and their practice supervisor – an initial meeting to review how they are settling in shortly after they commence placement, a mid-way meeting that will also include time for their practice assessment interview and a third meeting several weeks before the end of  placement as a final check that the NI PAD has been completed appropriately and they are on track to complete. 

Students will also have access to a variety of support services within the college such as the following: 
Inclusive Learning – they will assess additional learning needs that students may have and liaise with course teams about the most appropriate ways to support the student and make reasonable adjustments for them if required. 

Student wellbeing services: They provide 1:1 support for students that may be facing barriers to education for a variety of reasons, for example, caring responsibilities, homelessness, health issues, financial issues. The student wellbeing team can provide a range of practical support and signposting to external service to help students and minimise the barriers that might be keeping them from completing their course. Students can also avail of a variety of online resources, to support their mental health and can avail of counselling session through a self-referral service with Inspire Counselling. 

Student finance provides advice and guidance in relation to funding that may be available for students, depending on their individual circumstances, for example studying with dependants. 

Careers and Employability – students can access 1:1 advice and guidance on their future careers. They will also have access to detailed advice and guidance on a variety of health and social care degree pathways, including nursing, social work, allied health professions and psychology. 




	
6. Criteria for admission
(For apprenticeships this should include details of how the criteria will be used with employers who will be recruiting apprentices.)

	
· Applicants must be 18 years of age at the time of enrolment. 
· Applicants must have GCSE English and GCSE Maths at Grade C/4 or above or an equivalent qualification e.g. Essential Skill Numeracy and Literacy. 
· Applicants must have a minimum of 48 UCAS points through a recognised level 3 programme e.g. A levels or BTEC programme or Access course. 
· The College recognises that some adult learners will have substantial industry experience and may not have formal qualifications to demonstrate skills, knowledge or capability. The College will work with such applicants to identify appropriate evidence equivalent to the entrance criteria. This is known as Accredited Prior Experiential Learning (APEL). Should that wish to avail of this process are informed at Pre-Entry Advice sessions (PEAs) to speak to a member of staff, who can support with this. There are strict deadlines for applying and demonstrating evidence of APEL. Applicants must clearly state when submitting an application that they wish to apply by virtue of prior learning. Applicants can find further information on the APEL process in the ‘Admissions (Non-UCAS) process 2024-25’ section in the following Public Documents and the application form further down this page under the Higher Education section.
· Applicants who meet the academic requirements will also be subject to successful completion of an interview prior to being offered a place on the course. 
· Prior to enrolment applicants must satisfactorily complete an Occupational Health Declaration and an Enhanced Access NI check. 
Admission Process: 
1. Complete the online application form.
2. Attend a mandatory Pre-Entry guidance session.
3. Attend joint interview with BMC and placement provider.
4. Meet the course entry requirements.
5. An unconditional offer will be issued to applicants that pass interview and course entry requirements or a conditional offer to students awaiting results in August. 
6. Applicants will be invited to enrol on the programme in August subject to satisfactorily completing Access NI checks and Health Declaration. 






	
7. Language of study 

	

The programme will be taught and assessed in English. 






	
8. Information about non-OU standard assessment regulations (including Professional Statutory Recognised Body requirements)

	
It is a requirement that the K104 module is taught by a tutor with an active NMC registration. This will enable them to support the student with the completion of the PAD as they progress through placement and will enable them to assess the student in collaboration with the practice supervisor in their placement setting. 






	
9. For apprenticeships in England, summary of how the End Point Assessment (EPA) links to the academic award
(

	
N.A.





	
10. Methods for evaluating and improving the quality and standards of teaching and learning including the student experience

	Belfast Metropolitan College uses a variety of feedback methods to evaluate teaching and learning across the academic year and these will also be required for this programme. 

Students are invited to participate in an admissions and enrolment survey shortly after they commence their course. They are also invited to participate in another survey near the end of the academic year. Both surveys afford students the opportunity to give feedback on the whole student experience. 

Within the structure of the programme, students are invited to elect a class representative. Class reps have the opportunity to meet formally with course tutors, and the curriculum area manager 2 -3 times a year to discuss the programme and give the opinions of the class, for example how students are coping with the assessment schedule, do they find the teaching and learning methods engaging, are there any health and safety issues to report? These staff student consultative committee (SSCC) meetings are formally recorded and actioned upon if specific issues arise. 

The class reps are also invited to attend a wider college meeting with senior managers twice a year. This enables a class rep to raise any issues that they may feel have not been addressed or they have not previously highlighted in the SSCC meetings. 

At a course level, students are invited to contribute to module evaluations at the end of each module. This enables them to feedback the aspects of a particular module they have enjoyed or make suggestions for future improvements to the module delivery. 
On an informal level, students are encouraged to speak with their personal tutor, if there are aspects of their course they are struggling with throughout the year. 

Students are also invited to attend a meeting with the external examiner for the programme. This enables them to speak with a representative from the awarding body to give their opinions of the course content and structure and make suggestions for improvement. 

A staff appraisal process is completed each year to assess lecturer performance and CPD needs. They also engage with a classroom observation every 2 years as part of this process to maintain pedagogic standards. 




	
11. Changes made to the programme since last (re)validation

	
N/A.






Annexe 1: Curriculum map
Annexe 2: Curriculum mapping against the apprenticeship standard or framework (delete if not required.)
Annexe 3: Notes on completing the OU programme specification template
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This table indicates which study units assume responsibility for delivering (shaded) and assessing (ü) particular programme learning outcomes.
Please amend this mapping to suit frameworks used within the different nations if appropriate.

	
	
	Programme outcomes
	Available as single registerable module?
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	Study module/unit
	KU1
	KU2
	KU3
	KU4
	KU5
	KU6
	CS1
	CS2
	CS3
	CS4
	CS5
	CS6
	KS1
	KS2
	KS3
	KS4
	KS5
	KS6
	KS7
	PPS1
	PPS2
	PPS3
	PPS4
	PPS5
	PPS6
	PPS7
	PPS8
	PPS9
	
	
	
	

	4
	K102 
	x
	x
	x
	
	
	
	x
	x
	x
	
	
	
	x
	x
	x
	
	
	
	
	x
	x
	X
	
	
	
	
	
	
	
	
	
	N

	
	K104 
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	x
	
	
	
	N

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


















[image: ]

	

Template programme specification and curriculum map		Page 14 of 16	
	
Annexe 3: Notes on completing programme specification templates


1 - This programme specification should be mapped against the learning outcomes detailed in module specifications.

2 – The expectations regarding student achievement and attributes described by the learning outcome in section 3 must be appropriate to the level of the award within the QAA frameworks for HE qualifications: http://www.qaa.ac.uk/AssuringStandardsAndQuality/Pages/default.aspx 

3 – Learning outcomes must also reflect the detailed statements of graduate attributes set out in QAA subject benchmark statements that are relevant to the programme/award: http://www.qaa.ac.uk/AssuringStandardsAndQuality/subject-guidance/Pages/Subject-benchmark-statements.aspx 

4 – In section 3, the learning and teaching methods deployed should enable the achievement of the full range of intended learning outcomes.  Similarly, the choice of assessment methods in section 3 should enable students to demonstrate the achievement of related learning outcomes. Overall, assessment should cover the full range of learning outcomes.

5 - Where the programme contains validated exit awards (e.g. CertHE, DipHE, PGDip), learning outcomes must be clearly specified for each award.

6 - For programmes with distinctive study routes or pathways the specific rationale and learning outcomes for each route must be provided.

7 – Validated programmes delivered in languages other than English must have programme specifications both in English and the language of delivery.
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