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BELFAST METROPOLITAN COLLEGE

POLICY SCREENING DOCUMENT
Background

Under Section 75 of the Northern Ireland Act 1998, the FE Sector is required to have due regard to the need to promote equality of opportunity:

· between persons of different religious belief, political opinion, racial group, age, marital status or sexual orientation;

· between men and women generally;

· between persons with a disability and persons without; and,

· between persons with dependants and persons without.

Without prejudice to the obligations set out above, the FE Sector is also required to have regard to the desirability of promoting good relations between persons of different religious belief, political opinion or racial group.

Screening

The screening procedure should lead to one of two conclusions:

· The policy being screened does not have a significant impact on equality of opportunity and therefore does not require an EQIA

· The policy being screened has (or is likely to have) a significant impact on equality of opportunity and will require an EQIA.

Screening Date: 

Scoping the Policy
Title of Policy: 
	Whistleblowing Policy


Brief Description (What is the policy trying to achieve):
	This Policy sets out the College’s position in relation to malpractice or wrongdoing and provides a reporting mechanism for those who witness such incidences and explains the protection afforded. Those who wish to report wrongdoing are protected by law if the report is not malicious or vexatious. The Policy also sets out what is considered to be a qualifying disclosure under the Public Interest Disclosure Act 1998 that will afford protection.  It is designed to promote a spirit of openness, accountability and probity whilst also highlighting the confidential aspect of the policy.



Policy Aim: 

	The aim of this policy is to provide governors, staff, visiting tutors and students, with a process to facilitate the reporting of concerns of wrongdoing within the College and highlight the protection afforded to those who disclose concerns under the Disclosure Order.




Who defines or defined the policy?

	Belfast Metropolitan College

NI Colleges


What data are currently available to facilitate the screening of this policy? E.g. Quantitative and/or qualitative data.
	Whilst this is a new policy and there is no data available as such, there is no evidence to suggest that this policy would impact on any particular group as it is a corporate governance policy and highlights the legal protection afforded to those who disclose wrongdoing.  


Screening the Policy

	Answering the Four Screening Questions

The four questions ask for evidence in relation to the Section 75 dimensions.  You should not think of the “don’t know” column in the form as the easy option to respond to any of the questions.  In cases where you don’t know and you don’t have data, you will need to make a judgement based on experience as to whether the policy you are screening may have an impact on any of the nine dimensions.  If your judgement is that the policy may have a differential adverse impact in relation to any of the Section 75 dimensions (i.e. it affects some groups differently and less favourably than other groups), you should seek to obtain evidence. You should note that evidence can be qualitative – i.e. drawn from the experience of individuals from their perspective - as well as quantitative.  Officers must give consideration to steps that they could reasonably be expected to take to obtain evidence and thereby inform their decision-making. Such steps could include meeting with a representative group or selective consultation. 

Where there is little or no evidence, and common sense indicates that a differential impact may be expected, you should discuss this with the Equality Officer.




1. Is there any indication or evidence of higher or lower participation or uptake by different groups?

	
	Yes
	No
	Not known

	Religious belief
	
	√
	

	Political opinion
	
	√
	

	Racial group
	
	√
	

	Age
	
	√
	

	Marital status
	
	√
	

	Sexual orientation
	
	√
	

	Gender
	
	√
	

	Disability
	
	√
	

	Dependancy
	
	√
	


Please comment: 
	There is no evidence to suggest that any one group would access this policy more than another group. The policy supports all governors, staff, students or visiting tutors regardless of background, cultural or personal identity or ability.


2. Is there any indication or evidence that different groups have different needs, experiences, issues and priorities in relation to this policy issue?

	
	Yes
	No
	Not known

	Religious belief
	
	√
	

	Political opinion
	
	√
	

	Racial group
	
	√
	

	Age
	
	√
	

	Marital status
	
	√
	

	Sexual orientation
	
	√
	

	Gender
	
	√
	

	Disability
	
	√
	

	Dependancy
	
	√
	


Please comment: 
	Not specifically in relation to this policy. Any wrongdoing or malpractice should be disclosed and protection from discrimination or victimisation is offered through this policy and supporting legislation.


3(a). Have consultations with relevant groups, organisations or individuals indicated that policies of this type create problems that are specific to them?

	
	Yes
	No

	Religious belief
	
	√

	Political opinion
	
	√

	Racial group
	
	√

	Age
	
	√

	Marital status
	
	√

	Sexual orientation
	
	√

	Gender
	
	√

	Disability
	
	√

	Dependancy
	
	√


Please comment: 
	No evidence to suggest this.


3(b). In respect of this policy are there any relevant groups which you believe should be consulted at this time? 

Please specify:

	No

	

	

	

	


4(a). Is there an opportunity to better promote equality of opportunity, positive attitudes or good relations by altering the policy or working with others in Government or in the larger community in the context of this policy?

Yes

No

	
	
	√  


If yes please indicate which group(s) below:

	
	√

	Religious belief
	

	Political opinion
	

	Racial group
	

	Age
	

	Marital status
	

	Sexual orientation
	

	Gender
	

	Disability
	

	Dependancy
	


4(b). Is there a better opportunity to encourage participation in public life across the nine categories? (Under the DDA 1995, colleges are under a duty to encourage participation by disabled people in public life.)

Yes

No

	
	
	√  

	Please comment:



	

	


5(a). If the answer to any of the questions in 1 to 4 is yes please indicate whether you consider the policy may adversely impact on the college’s obligation to have due regard to the need to promote equality of opportunity and/or Good Relations.
Yes

No

	
	
	√  

	Please elaborate:


	The Policy should enhance equality of opportunity as although it is designed for all staff those belonging to any specific group will now have the opportunity to raise matters of personal concern without fear of discrimination, victimization or personal detriment so long as it is a qualifying disclosure as defined by the legislation and is not malicious or vexatious. Malpractice or wrong doing that maybe linked to an equality issue could also be investigated as one of the qualifying disclosures is ‘failure to comply with a legal obligation’.


5(b). Consideration of impact.

Having screened this policy and indicated yes above a view must now be reached on its priority for an equality impact assessment using the table below (please tick appropriate box)
	
	Significant Impact
	Moderate Impact
	Low Impact

	Social Need


	
	
	

	Effect on people’s daily lives
	
	
	

	Effect on economic, social and human rights
	
	
	

	Significance of the policy in terms of expenditure
	
	
	

	Significance of the policy in terms of strategic importance.
	
	
	


b) If Moderate to Low Impact is identified above, what measures will be considered to mitigate the impact?
	


b) Is the policy/decision affected by the timetable established by other relevant statutory agencies in relation to common functions?

      Yes

No

	
	
	  

	Please comment:

	

	


6. What data do you believe will be required to ensure effective monitoring of the policy following implementation?

Please comment:
	Initially uptake of the Policy ie those who disclose under this policy and any related equality issues might be sufficient. However in some cases equity monitoring information may be available within the College so further analysis might be possible although this is a confidential process and care would need to be taken to ensure that only the minimum relevant information is obtained.


7. Please indicate whether a full impact assessment is recommended.
Yes

No
	
	
	√  

	Please comment:

	

	


Screened by:    Lorraine Lavery


        Date: 25 August 2009


______________________
Screened by:    Robin Nesbitt


        Date: 25 August 2009


_______________________
Screened by:    Mary Coffey


        Date: 25 August 2009


_______________________
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